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ABSTRACT . \ ^ ^ 

This booklet was developed to introduce parents to 
sex fairnesis in vocational education. First, it presents the piictures 
of two women and two men arid explains why they are enrolled in their 
particular vocational education' programs* It then asks parents to 
cpnsidet whether they can see their daughters and sons in occupations 
nontraditional to their sex. Ttxese questions are followed by some 
statistics regarding women's work force participation , including 
wages. Next^ the implications of these facts for both daughters and 
sons^ are diiscussed. Then follows a discussion of the current 
enrollment of men and woien in vocational education programs which 
are not traditional for their sex. The concluding portion of this 
booklet discusses the. things parents can do to help their children 
overcome stereotyping and help schools provide equal opportunity. 
(EM) 
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" USDEPARTMENTOF HEALTH, 
EDUCATION I WELFARE 
NATIONAL INSTITUTE OF ' 
' EDUCATION . _ , 

THIS DOCUMENT HAS. BEEN , REPRO- 
DUCE,0' EXACTLY AS RECEIVED FROM 
THE PERSON OR ORGANIZATION ORIGIN',. 
ATltjGIT^OINTSOFVIEWOR OPINIONS 
STATED DO NOT NECESSARILY REPRE* 
SENIOFFICIALNATIONALINSTITUTEOF 
EDUCATION POSITION OR POLICY 




MS. is completing an auto 
mechanics training program in her 
high school She wffl earn |8,00 an 
hour when she begins her job in a 
local auto repair shop, 




is taking courses to 
become a licensed practical 
nurse: He let his job as a ■ 
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I., -the motherpf 
four, has reined to the technical 





become an environmental 

new 

sldlls and wi soon be able to 
.contribute to her family's: income,- 



QGRistaJdngacourseinchild 
, development, He wants to make 
sure that he is prepared to be a ; 
good father to the children he 
■ - hopes to have', 




: -a practical nurse ■ ■ : , ■ 

i a'florist 




■: a secretary : . , wSWcI) 

9 considfif thfi 

■;. a father, with Mresponsibffity for , ■ ^v»ii?iiuv* ui« 
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Women ta i groups m our coi]nti7 are entering the paid 



force miver increasmg'nt^^ ' 




• • I By the year 2,'000,. if not fefore, men and 
women will be participating in the work |:cd ,in 
approximately ec|ial'numt)ers; today womfen ai;e 
41peWofthepaid;work^fo^^^^^^^ , 



• I 9 out of 10 girls now in ,high schQol;|^^ ' ' , 
work for pay outside the home for some; peiiod in;, \ 
the|rlivesi6out of l0wiUwqrkM-time ' ■ 
their homes fof at least 30 years. . ' 



47 percent of all married couples in the 
• U. S are now composed of a husband and-a wife 
' both working for pay outside the,.home, 

• ' Mothers of cidren under six are entering 
■ , the work force at 'a more rapid rate than any other 
" group: nearly 40 percent of mothers, with cidren 
a^^ersixnowforkforpayo^^^^ . , 



Women -are world 




e of economic need 



68 percent of all women ,working for pay 
today work because ofeconomic need; they ■ 
, support themselves or their families, or they 
supplement the incomes of their husbands who 
earn $9,999 or less annually 



• ■ 4 out of 10 young women now in high 
school will become.heads of families; they will be 
the sole support of themselves and' their cidrea 



Women in the paid work force are Concentrated in :it 
'low-paying "women's jobs," . . . • - : 



• • ; Women working for pay M-time year ■ 
round earn only 57 cents for every dollar earned 
by men working full-time year round 



• • The-median earnings of employed 
■ women with four years of coEege education are 
, • less than'those of employed men with eight years 
of education.. . • 



• ' The largest number of employed women 
work in clerical occupations; 'the average yearly ' . 
salary of womfen in clerical jobs is $6,82Z TTie . ' 
next largest group of women are employed as 
sen/ice workers; their average yearly income is , 
$5,046. The largest of men are employed 
as craft worfers;, theffpverage yearly'eamings ' : 
are $12,028. The second largest group of m are 
employed as operatives; their average yearly 
earnings are! 



Fpr any peison to be refused a job or treateddifferently 
in a job because of her or his sex or race is illegal. Equal 
emplopeiit opportunity laws now prohibit 
discriniination on the basis of sex. race, 



and national origin. 
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.What are.the implications oftliese facts for: 




, . .Ths chances are Mgh tlBt . your daughter wiHte 
life (40 years if she is single, 30 .years if she mames but has no chidren, and 15-25 years if she has cidren). / 
■ , The ctBnces'are also high that she wil be worlang for , ■ , ' 

Your daughter should not be limited to low-paying or dead-end jobs, 'She should consider and select ^ . ■ 
.■ from the M range of jobs wMch exist today not just th^ ■ ■ ■ 

. jobs." Young women must select and train for work which suits their interests and needs, work which can 
provide them economic security and persoaalsa^^ 1/ 

■ Young^women should also make certain that they gain's^^^ 
may .need as independent workers or as heads of famies. Basicskills in sucbieas as electrical:wiMg, ■ ; ■ / 
: .plpbing repair, or car' maintenancecan assist any pe^ ■ 
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■ ; : -' The chances:ar^/high M/yoiir 'son :Wffl;have a wife who'workslor pay outside their home; As more , 
■■. andTO women are working :0^^^ ' 
' * responsibiitiesfer child ca^^^ Ifyour'son isthe dne man inevery^ 

• three'whose'rrpriageeh^^ . 

: , ■ YotingM should' preparfe now not only fpj work' outside the home but also work within the home and 

. .My ' ' : ; ' ./. ' ' ' < ^ , , ■ 

, - . One benefit of equal emplopentofiporlunityle^^ 
, ■ into job areas' which have traditionaEy tenSeotyp^ as "women's jobs.' For example, my young men' ■ 
. : have chosen to move into jobs as flight attendanfe'pr as day care workers because:these jobs suit their interests 
and abilities. Your son should consider the full^rahge of work possibilities as he selects and prepares for an : 





should begin now to develop, the 
\ski they wil.need to survive; 

' skills formepngfiil paid work 

outside the home-for providing for 
; themselves and others economcally 

, • t ' 

, . • • s1q|s for meaningii work inside 

, ■ the home-for caring for themselves, 
andothersphysicaly' ' ■, . 
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•r skills which are consistent with 
their own 'interests and needs rather 

than stereotpd ideas of 'women's 
; work" aid 'men's work" ' 



• vocational education programs 
offered home economics and ' 
seaetarial^cote for girls and 
■ , cralskd Irade courses forboys. 
pis were prepared to^^^^^te^ 
homernakeis orlo work for pay, 
briefly before marriage, Boys ; 
were prepared to work butsid 
,tlie home in jobs tiiat were ' 
^understood to be tor men only" 
■Both females' and maleswere 
taughtstereotypes/ ■ 



Today, things are 
■ -beginiiig to change, By \m, all ■ 
•vocational education schools and . 
■ progiams miist admit females and 
; jmales without discriminating on 
■ ' the basis of sex, Many schools are ' 
, now developing programs to 
■ recruit students into areas of 
vocational education which are not : 
traditional for their sex Many are 
deagning special activities to 
.'■overcome:sex stereotyping in 
. employiiient and vocational. 





female and male. 
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^ Some changes in vocational education enrollments have ocoined already Tbday 




e are women 
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■:' . ' of the students preparing for health ■ . 
careers as nurses, medical technicians, 

' , ' ' ' . 

and laboratory workers are men. 



V 



V 



of the students preparing for careeis 



0/ 

in secretarial and clerical 



ptioi;is ate men, 



, of fee studente preparing for careers^' 
Qln trade^ and industry are womenj 
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These figiffesMcBte that in recent^ 
. have bep to move^iiito pgiams which aie not traditional foi: their ml 
llie movement of boys and meji into these nonteditional- areas has been 
;■ :raore rapid tan fe movement of girban^^ Ibday 39 percent of i 
\|emales enro^^^^ vocational education prraams are enrolled in nongaiMil. 
home economics, programs provide vapab^e personal A, but tliey 
dof not pr^e students to compete in ttie ppidwor^^ . v: , 

■ ' . , ■ ■ , \ ^ ; ' i. < 

. ;^, Asppnts, we rieedto encourage our chidren, part^ ,: 

: daughter^ to feke advantage of the range Of vocational educational ' f ' • 
opportunities now open to them We need to enccpg? our children 

prepare for futures vfto^ 'i. 




,,wecan 
make sure that pur cte 

That Oiir, daughters understand that they wfl probably be wo ' 
significant portion of their lives , ' ' 

That our sons re&e that, if they marry they will probably be married to women working for pay outside 
their homes, and that they will^need to contribute to or be responsible for caring for children, for the home, and for 
.. family physicai.needs ' > , 

.That our daughters and'SOnSrecognizethevarietyandrangeofpaldworkwliichisavail^^^ ' ; 
^ them, and the duties, requirements,' and pay wtech accompany various p^^ * ■ ' 

That OUT daughters and sons are aware of the educational programs which can hel^ them to choose 
and prepare for rewarding worl^ both outside and inside the home 

That ■ our daughters and sons know the costs that stereotyping can have on their lives and the ways 
thai they can overcome stereotyping 
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lilts, we can . ' , • 

make sure that our cMdren toow their ' 
rights: v 

It is illegalfoi any person to be kept out^hools; classes, .or jobs because of her/hisiace, national origin, 
handicap, or sex, or to be treated or paid dierently;becausejfr^^^ origin, handicap, or sex onCeadmitted 
to schools, classes,, or jobs, . , . , 

Title VIof the Civil Rights-Act makes it.illegal for schools which receive Federal funds to discriminate on the , • 
basis of race or national orip in the admission or treatment of students, ' • ' ; . 

... ■ ' ■ • . ,. • i 

Education Amendments of 19?2 makes it illegal for schools which receive Federal funds to ' ■ . 
discnminate on the basis of sex in the admission br treatment of students,^ ^ 

Title Vllofttie Civil Rights Act makes it iBegal for employers to discriminate on .the basis of race, -national origin, 
'orsex in mbstemployihent practices, ■ ' /■ • v 

■ Section 504 of the Rehabilitation Act of 1913 makes it illegal for schools an(i employers' receiving Federal funds 
ito discriminate on the basis of ti^dicap in the admission or treatment of students, or in most emproyment practices, 

Our daughters and sons are enied to receive fair consideration tor admission to any education .or job 
trainmg program tey select and for hiring in-any job for whi^ 





we can 
J influence our 

I children's schools, v 
We can: 

' Mk to our chidren's teachers to learn more' abqui vocational education programs and efforts to eliminate 
• discrimination and bias / ■ ' 

to their counselors §nd find out how counseling efforts help students explore the range of jobs and ' ; 
opportunities that are open to them ' ■ ^ 

Iklk to the school principi about our concern that discrm 

Tslk to-the school .librarian to learn what efforts have been made to pro'vide nonstereotyped books, and career 
materials .. . ' , V , ' 

Meet vvithMnembers of the local advisory,council on vocatioml education-and ask them about programs that are 
being developecl to eliminate .discrimination and biaS' I . ' ' 

, Organize community and parent aqtion groups to work with schools to provide equal opportunity 





-.wecan , 
encourage s , 

schoolsto: , 

Hslp 0111 cMdifflbeccme aMe of and explore newOT^ 

jPrOVidSoiicMdien.imihiaieercoiiiisfekga^^ ' ; 

Ensure .that our childien are treated fairly and m ecpial opportunity for vocational education regardless of-their 
sex^rj^ce . ■ ' i'. ■ . . • • • 

Support ow children when they Choose nontraditionalvocati^^ n ' 

We can insist that: 

1. ^he jaw is obeyed in school policies, programs, and ■ ; 

[ices. ■ ' ■ : ^ • .v 




dents' rights are protected 
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. We have a right to informatiGn and help related to 
■ equal opportunity m vocational education. 



Every school disliict or instiMon of vocational 

■ education ■ wliicli receives Federal funds must 
have a Title IX coordinator who can provide ^ . v 

■ infornoatiorl and assistance related to equal 
opportunity for females and males, Parejits who 
haye questi9Rs or who believe that their children 

■ have not been giv6ne{pl opportunity should 
■ contact their Title K coordinator ■ ' 



, All states mus[have at least one employee wh6 ■* 
' works to overcome sex biais in the vocational 
: education programs in the state. Parents may . 

request information or assistance, by writinglo this 
.; person at their state vocational ducation agency 

;Tte agency ,m^^ , 

capitd building in each state. : '. 





our 



our cMldien to overcome 
. schools to provide equal opportiHiity. 
We can make a difference in our ehSdren's futile. " 
We can help give our children 
an equal chance. 
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on the pund of race, color, or'national origin, be excluded 
from participation in, be denied'the benefits of, orbe Subjected to/discriniination under any , 
■ program or activity receiving Federal tod^ 
under rnost education programs or activities feceiving ^ 



■ . . ...... , . r; , ' . .,' ^ 

Tliis publication was prepared by Martlia Matthews and Shirley McCune of the Reipurce Center on Sex Roles in Education, 
National Foundation for the Improvement of Educatioa It was prepared under contract #300760426 for the Bureau of Occupational and 
^Adult Education, U.S, Office of Education, Department of Health^ducation, and Welfare. Coltractors undertaking such projects under 
. , Goverrunent sponsorship are encouraged to express freely their professional judgement in the conduct of the project. Points of view 
, stated, do not, therefore, necessarily represenlofiicialOlfice of Edu^^^^^ ' 




